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The Model of Career Development Touching the SKky yet

Grounded: The Theoretical Base of Chinese Career Net

Shu-Hui Liu*  Chih-Hung Wang

Abstract

Echoing Huang’s advocacy for culture-inclusion psychology, Chinese Career
Research Center developed a Chinese-philosophy-based career model. This model,
based on the “Classic of Changes,” is named “the model of career development
touching the sky yet grounded (TSG Model).” The two projecting strategies
identified in this model, serving as two ways of being-in-the-world, includes
“Choosing and Controlling” and “Appreciating and Adapting.” According to our
TSG model, Chinese Career Research Center sets up the practice guidelines (TSG
guidelines) and “Chinese Career Net: Career Information and Guidance System.”
To support the application of TSG model and TSG guidelines, CCN provides
information and functions needed for both projecting strategies. For
self-exploration, CCN provides both quantitative and qualitative assessments; for
environment-exploration, CCN provides both factual information and career
narratives.

Keywords: career development, career practice, career information system, the career
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